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1. IlosicHuTeIbHAA 3aNUCKA
1.1. Heab u 32124 JAUCHMILIIHHBI

Hesab AMCHUIUIMHBI - CPOPMUPOBATH U PA3BUTh HABBIKM M YMEHHUS JEJIOBOM KOMMYHUKAIIUH Ha
MIEPBOM MHOCTPAHHOM SI3BIKE.

3agauM AMCUMIUIMHBI COCTOSAT B TOM, YTOOBI BBIpaOOTaTh y 00ydaromuxcs NpodeccuoHanbHbIN
HaBbIK B 00JIaCTU I'paMMaTUKU U CJIOBOYNOTpeOsIeHHs B AeNI0BOi cdepe, TpeOOBaHUN K peueBOMY U
SA3BIKOBOMY O(POPMJICHHMIO YCTHBIX U MUCHbMEHHBIX BBICKA3bIBAHUHN C YUETOM CHEUU(UKN HUHOSI3BIYHON
KyJbTYpbl J€JIOBOTO OOLICHMS, TNEepeBOAUYECKON TEXHUKOW MPH MUCBMEHHOM M YCTHOM OOILEHHH,
OCBOMTD MPUEMBI CO3/IaHUSI CBS3aHHOTO YCTHOT'O MJIM MHUCbMEHHOTO COOOIEHUs, PUEMbI afanTaliu
BBICKa3bIBaHUS K IEJIEBOM ayJUTOPHUH, LEISIM U (opMaM BbICKA3bIBAaHUS, TEXHOJIOTHUIO KPUTHYECKOTO
MBILUIEHUS B [TOJIX0JI€ K MOHUMAHHIO CO/IepKaHus MPO(heCcCHOHAIBHO-EIOBOI0 OOIICHHS.

1.2. IlepedyeHb MJIAHMPYEMBIX Pe3yJbTATOB 00y4eHHs 110 AUCHMILIMHE, COOTHECEHHBIX €

HHAMKATOPAMMU JOCTHKEHUS] KOMIIEeTEeHIIH I

Komnerennus HNuauxartopsl focTH:kenuss | Pe3yabTaThl 00yueHus
KOMIIeTeHII M

YK-4 YK-4.1 3HaTh:

CnocobeH nNpUMEeHSTh Bnaneet cuctemoit HopMm 0COOEHHOCTH JINTEPATyPHOTO

COBpPEMEHHBIE PYCCKOTO JIUTEPATYPHOTO SI3bIKA MO CPABHEHUIO CO

KOMMYHHKATHBHBIE SI3bIKA ¥ HOPMaMHU CIIOHTAaHHOM YCTHOM H

TEXHOJIOTHH, B TOM YHUCIIC
Ha UHOCTPaHHOM(bIX)
sI3pIKe(ax), Is
aKaJIeMHUYECKOro U
npo¢ecCHOHAIHLHOTO
B3aUMOJIEUCTBUS

MHOCTPAHHOTO (-bIX) sI3bIKA (-
OB); CIIOCOOEH JIOTHYECKHU U
rpaMMaTUYECKU BEPHO
CTPOUTh KOMMYHHUKAIIHUIO,
UCTIONB3Ys BepOaJIbHbIC U
HeBepOasbHbIE CPECTBA
B3aUMOJICVCTBHUS

HeoOpaboTaHHOW MUCHMEHHON
peYbI0; OCHOBHBIC
(GyHKIIMOHATBHBIC CTHIIN U
YKaHPbI POJTHOTO H
WHOCTPAHHOTO SI3BIKA;

VYMmeTs:

aHAJIM3UPOBATH
KOMMYHHKATHBHYIO CHTYaI[HIO
Y BBIOUPATh aJICKBATHBIN CTUITH
1 KaHP OOIICHUS;

Bnanets:

TEXHUKAMH ITOPOXKICHUS U
KOPPEKIHH
KOMMYHHKATHBHOTO TEKCTA.

YK-4.2

CB00OTHO BOCIIPUHUMAET,
aHAM3UPYET U KPUTHIECKU
OIICHUBACT YCTHYIO U
NUCHMEHHYIO
o0menpogecCHOHATBHYIO
UH(OPMALIMIO Ha PYCCKOM U
WHOCTPAHHOM (-bIX) SI3BIKE (-
ax); JEMOHCTPHUPYET HAaBbIKU
nepeBoJia ¢ UHOCTPAHHOTO (-
BIX) Ha TOCY/1apCTBEHHBIN
SI3BIK, & TAKXKE C
rOCyJIapCTBEHHOTO Ha
WHOCTpPAHHBIN (-bI€) SA3BIK (-1)

3HaTh!

OCHOBHBIE ITPUHLIUIIBI
IepeBo/ia HayYHbIX,
yOIUIUCTUYECKHX,
XYJ10’)KECTBEHHBIX TEKCTOB;
OCHOBHBIE OTJINUUS MEXTY
CHUCTEMaMU I'yMaHUTapHOTO
3HAHUS CTPAHBI HCXOJAHOTO
sI3bIKa U S3bIKa [IEPEBO/IA;
YMerTb:

BBIOMPATH CTPATETHIO
NepeBo/ia Hay4Horo,

Ty OJIMIIUCTUYECKOTO,
XYZ0KECTBEHHOI'O TEKCTa;
MIPaBWJIbHO MCTIOJIb30BAaTh
NIEePEBOIYECKHE IPUEMBI;




HaxO0JIUTh HYKHYIO
WH(pOpMAIIHIO B CETH
WHTepHeT, 31eKTPOHHBIX 6a3ax
JAHHBIX, AJIEKTPOHHBIX
CJIOBapsIX, TIIOCCapHsIX;
JIOCTUYb JICKCHYCSCKOH,
rpaMMaTHYECKOM,
CUHTAaKCHUYECKOU U
CTUJIMCTUYECKOMN
SKBHUBAJIEHTHOCTU TPHU
IIEPEBOJIE C OAHOIO S3bIKA Ha
JPYroi; pacrno3HaBaTh
MMIUTALIUATHYO
AKCTPATMHIBUCTHYECKYIO
nHOPMALIKIO U TIepeiaBaTh ee
IIPU MIEPEBO/JIE C OHOTO S3bIKA
Ha IPYTOH;

Bnaners:

yMEHHEM COOII0IaTh
MIPUHIIMIIBI CBSI3HOCTH,
JIOTUYHOCTH OpraHU3aluu
BBICKA3bIBaHUS; TOTOBHOCTHIO
BbIOOpA CTpaTeruy MOBEACHHS
B CJIOHBIX U MPOOIEMHBIX

KOMMYHHKATHBHBIX
CUTYaIUsX.

YK-4.3 3HaTh:

Hcnonbs3yer MIParMaTUKy ¥ STUKY

UH(POPMAITMOHHO- SI3BIKOBOT'O COTIPOBOKICHHUS

KOMMYHHKAI[IOHHBIC MacCCOBBIX MEPONPHUATHH;

TEXHOJIOTHH IPU MTOUCKE
HeoOXoauMoM HH(POPMaIIUH B
MPOIECCE PEIICHUS
CTaHIapPTHBIX
KOMMYHHUKATHBHBIX 33/1a4
JUTSL TOCTHKECHHUS
npodecCHOHATIBHBIX IeNei
Ha rOCYJJapCTBEHHOM H
MHOCTPAHHOM (-bIX) SI3bIKAX

YMers:

OCYIIECTBIISATH a/1eKBATHBIN
YCTHBIA U MACbMEHHBIN
MepeBO/I My OIUYHBIX
BBICTYIUICHHI U IEPETOBOPOB C
WHOCTPAHHOIO s3bIKA HA
PYCCKHUH U C PyCCKOIrO Ha
MHOCTPAHHBIN S3BIK;

Biapers:

HaBbIKaMU CIIOHTAHHOTO
IepeBoJia C OAHOIO SA3bIKa Ha
JIPYTOM C y4ETOM
ocobeHHoCTeH
KOMMYHHKATHUBHOM CUTYaIIUU.

IIK-1. Crmocoben
MPOBOJAUTH
JIMHTBUCTHUYECKHI aHaIn3
TEKCTa/IUCKypca Ha OCHOBE
CUCTEMHBIX 3HAHMI
COBPEMEHHOTO ATara u
HCTOPUU PA3BUTHS
M3Y4YaeMbIX SI3bIKOB

TIK-1.2. Bnaneet HaBBIKaMHU
COCTaBJICHHUS TEKCTOB Pa3HbIX
TUTIOB B (DYHKIIMOHATBHBIX
CTHIICH

3HaTh:

OCHOBHBIE THUITBI TEKCTOB U
(YHKITMOHATLHBIX CTHIICH.
YMeTh:

HCIIOJIH30BaTh
JIMHTBUCTUYECKUE 3HAHUS MPU
COCTAaBJICHUM TEKCTOB Pa3HbIX
TUTIOB U ()YHKIIMOHAJTBHBIX




CTHUJICH.

Bnaners:

HaBBbIKAMU COCTABIICHUS
TEKCTOB Pa3HbIX TUIIOB U
(YHKIIMOHATBHBIX CTUIIEH, a
TaK»Ke COOOILIEeHH 10
JJIEKTPOHHOM I1OYTE C
HCIOJIb30BaHHUEM
COOTBETCTBYIOIINX
MMUCbMEHHBIX (OPMYI,
HaBbIKAMH aKaJ€MUYECKOT0 U
3JIEeMEHTaMHU TBOPYECKOTO
MHUCHbMA.

[TK-6. Cniocoben
pacro3HaBaTh
JUHTBUCTUYECKHUE MAPKEPHI
COIIMAIbHBIX OTHOIIIEHUN U
aJICeKBaTHO UX
HCIOJIb30BaTh ((POPMYJIBI
MPUBETCTBHUSI, MPOIIAHMUS,
SMOITMOHAIBHOE
BOCKJIMIIAHUE),
pacro3HaBaTh MapKePhI
peYeBOil XapaKTepUCTUKHI
YEJIOBEKa Ha BCEX YPOBHSX
SI3bIKA.

[1K-6.2. Bnageet HaBRIKOM
MIPOBEICHUS
BCEOOBEMITIOILIETO
CTUJIMCTHYECKOI'0 aHAIN3a
AHTJIOSI3BIYHOIO TEKCTA,
NPUHAIJISKAIIETO K JII000MY
(GYHKIIMOHATBHOMY CTHITIO

3HaTh:

CTUJINCTHYECKHUE OCOOCHHOCTH
TEKCTOB Pa3HBIX
(YHKITMOHATTLHBIX CTHIICH.
VYMmeTs:

MIPOBOJIUTH BCEOOBEMITIONITHIA
CTWJINCTUYECKHH aHAIU3 TEKCTA
HA MHOCTPAHHOM SI3BIKE,
MIPUHAJISKAIIETO K JTI000MY
(GYHKIMOHATIBHOMY CTHITIO.
Bnaners:

METOJaMH
MParMacTHIMCTUYECKOTO
aHaj3a TEKCTa.

[1K-7. Cnocoben
OCYLLECTBIIATh
IIPEANEPEBOIUECKUI
aHaJIN3 ITIMCBMEHHOI'O U
YCTHOT'O TEKCTa,
CHOCOOCTBYIOLIUI TOYHOMY
BOCIIPHUSITHIO UCXOJTHOTO
BbICKAa3bIBaHUA,
HPOTHO3UPOBAHUIO
BCPOATHOI'O KOTHUTHBHOI'O
JIMICCOHAHCA U
HECOOTBETCTBUI B
npoliecce rnepeoja u
CHO0CO00B UX MPEOJI0JICHUS

[IK-7.1. leMoHCcTpUpyET
3HAHHE OCHOBHBIX
0coOeHHOCTEH
O(UIHATIEHOTO,
HEUTPAIILHOTO U
HEO(UIIUATEHOTO PETUCTPOB
00I1IeHNs, a TAK)KEe YMEHHUE
aJanTUPOBATh TEKCT-
UCTOYHUK K MECTHOMY
KyJIBTYPHOMY KOy

3HaTh:

OCHOBHBIE OCOOCHHOCTH
opHUIIHATHEHOTO, HEUTPATLHOTO
1 HEO(HUIMATIHHOTO PETUCTPOB
oO01IeHus.

YMers:

aIaNTHPOBATh TEKCT-UCTOYHUK
K MECTHOMY KYJIbTYPHOMY
KOJTy/TEPMHUHOJIOTHH (75T
MH(POPMATUBHBIX U
AKCTPECCUBHBIX TEKCTOB),
pacrno3HaBaTh UMILTHIIUTHYIO
AKCTPATMHIBUCTHYECKYIO
nH(OPMALIMIO U TIepeiaBaTh e
IIPU MIEPEBO/JIE C OHOTO S3bIKA
Ha JPYrOW.

Bnaners:

METOJIUKON NOATOTOBKH K
BBITIOJTHEHUIO TIepeBoa,
BKJIIOYast MOUCK WH(pOpMAIUU
B CIIPaBOYHOM, CLIEUATIBHOM
aureparype u cetu MHTEpHET.

1.3. MecTo AucuMILIMHBI B CTPYKTYpe 00pa3oBaTe/IbHOM NPOrpaMMbl




Jucnunnuna «lIpakTudeckuii Kypc Ael10BOM KOMMYHMKALMUA — IEPBBIM MHOCTPAHHBIN S3BIK»
OTHOCHUTCS K 00s13aTeIbHON YyacTH 0JI0Ka JUCIUIUIMH Y4eOHOTO IUIaHa.

s ocBOeHMS JUCLUIUIMHBI HEOOXOAMMBI 3HAHUS, YMEHUS U BIAJCHUS, CPOPMUPOBAHHBIC B
XO/le W3Yy4YeHHs CIEAYIOIMX JUCHUIUIMH W TPOXOXJIeHHsa TmpakTtuk: «Teopus mnepeBonay;
«IIpakTHdyeckuii Kypc MEpBOrO HWHOCTPAHHOIO s3bIKa», «BBeleHHE B TEOPHUI0 MEXKYJIbTYPHOM
KOMMYHHKaIUN.

B pesynbrate OCBOCHHMS JAUCHUIUIMHBI (QOPMUPYIOTCS 3HAHUSA, YMEHUS M BIAJCHHUA,
HeoOXOaUMBIE JUIsl M3y4UeHHUs CJEeNyIONMX JUCHUIUIMH U TpOoXOoXxaAeHus mnpaktuk: «llepeBon
(bMHAHCOBO-?PKOHOMUYECKMX TEKCTOB MEXIYHAPOJHOM TEMAaTUKU - MEPBbI MHOCTPAHHBIA SI3BIKY,
«llepeBol HOPUAMYECKUX TEKCTOB MEXKIYHApPOIHO-NPABOBOM TEMATUKH - IEPBBIA HWHOCTPaHHBINA
A3bIK», «HaydHo-uccienoBaTensckas paboTay.

2. CTpyKTYypa AMCUUIJIMHBI
OO6m1as TpyJ0EMKOCTh AUCIUIUIMHBI COCTABIISIET 4 3.€., 144 akageMuyeckux 4aca (OB).

CTpyKTypa IMCUUIJIHHBI JJis1 04HOH (PopMbI 00yUeHust

O0beM OUCHUIUITMHBI B (OopME KOHTAKTHOM paboThl 0OyYaromMXCs C MeJarornyeckKuMu
paboTHUKaMu © (WJIK) JUIAMH, TPUBICKAEMBIMH K peau3alliid 00pa3oBaTeIbHON MpPOrpamMMbl HA
WHBIX YCIIOBHSIX, IIPH MTPOBEACHUU YUCOHBIX 3aHSATHI:

Cemectp | Tum yueOHBIX 3aHATHIA KonnuectBo
4acoB
5 IIpakTHueckue 3aHsITHUS 48
6 IIpakTHyeckue 3aHsITUs 48
Bcero: 96

O6beM TuCHHILTHHEI (MOTYJIs) B (hOpMe CAMOCTOSATEIbHON PabOThl 00YUAIOIINXCS COCTABIISIET
48 akageMU4eCKuX daca(oB).

3. Conep:xanue TMCUMILTUHBI

Ne HaumenoBaHnue pasaejia Conepﬂcaﬂue
TUCIHUTLINHBI
1 JlenoBast aTHKa U STUKET OTHueckue MpoOsieMbl AETOBBIX OTHOUICHUH. DTHYECKHE
MPUHIIUIIBL.
2 Cy1iecTByOINE TUIBI KOMITAHUI busnec-nporieccbl  KOMIAaHMM: TOCTPOCHHE, AHAIMN3,

PEKOMCHOAal . Cucrema IoOKa3zaTejieh JACATCIBHOCTHU
KOMITaHHUH. OHTI/IMI/I331II/I$[ ACATCIIBHOCTU OpraHu3alu.

3 CoBpeMeHHBIE TEXHOJIOTHH MortuBanus TpynoBoi aedarenbHocTH. KoprnopaTtusHas
YIPaBISHHS TEPCOHATIOM. KyJIbTypa

4 TexHosorust Opranu3aluu u AHanmu3  HECTaHIAPTHBIX  CHUTyalWil.  YTIpaBJICHHE
MIPOBEACHHUS JEOBBIX COBEILAHUI. KOH(IUKTaMU.

5 OcCHOBHBIE MTpaBwJIa M IPHHLIUIIBI OpranmzanionHasl ~ cTpykrypa  mpoekra.  OmeHka
yIpaBiIeHHUs TPOEKTaMH. 3 PEKTHBHOCTH U PUCKOB MTPOECKTOB.

6 VYmpasnenue kauecTBOM. PeknaMHas Crpareruueckuil MAapKETHHT. MapkeTHHrOBBIE
JIeSITENbHOCTb. WCCIIEZIOBAaHUSI.

7 [leperoBopsl. [lpaBuma ®W  TakTHKa  BEJIEHUS  TIEPETOBOPOB.




Oco0eHHOCTH OpraHU3aliK JeIOBBIX BCTPEY.

o01IeHns

8 HarmmoHansHbBII 3TUKET IETOBOTO

IlpueM  MHOCTpPaHHBIX

[eJIEraluin.
MPE3EHTAIUH U MPUEMOB. DTUKET KOMMYHUKAIIUH.

4. O0pa3oBaTe/ibHbIE TEXHOJIOTUH

HanmeHoBaHue pasgena Buabl yueOHBbIX 3aHATHH Oo0pa3oBaTesbHbIE
TEXHOJIOTHH
Tema 1. JlenoBast sTuka u AyIMpoBaHWE W YTEHUE CemuHapsl:

ITHUKET. DTudeckue
POOIeMBI JIEOBBIX
OTHOLIEHUW. DTHYECKHUE
MIPUHIIMIIB.

Tema 2. CymecTBytouue
THUITBI KOMIaHWH. bu3nec-
TIPOIIECCHI KOMITaHUH
MOCTPOEHUE, aHaIns3,
pekomennanuu. Cucrema
okasareiei
JIEeITEeIbHOCTH KOMITaHMM.
OnTuMusanus
JeSITeIbHOCTHU

OpraHH3aIiy.

Tema 3. CoBpeMeHHbIE
TCXHOJIOTUU ynpaBneHHﬂ
nepcoHaoM. MoTuBanus

prI[OBOfI ACATCIIbHOCTH.

Kopnoparusnast
KYJbTYypa.
Tema 4. Texuonorusa

Lonumanue ocnosHo20 codepicanus

mekcma u 3anpawusaemon ungopmayuu

-TEKCThI CIIPaBOYHO-UH(POPMAITMOHHOTO
Y HAYYHOTO Xapakrepa
-marepuanel CMU: UnTepHeT, aynno u
BU/JIEO TTOJIKACTHI, SJICKTPOHHbBIE
OMOIMOTEKH
Hemanvhoe nonumanue mexkcma

-TEKCThI 10 0003HAYEHHON TeMaTHKE
OOIIeHMST)

L'oBopenue
~-MOHOJIOT-pa3MblIlILIEHHE (aHAIHU3

MIPOYUTAHHOHN JTUTEPATYPbI)
-MOHOJIOT-COOOIICHUE/TIPE3CHTALUS
-IMaJIOT —paccrpoc (1Mo 0003HaueHHON
TEMaTHKE)

- TMaNor-00OMEeH MHEHHUSMH (MaTepHAIIBI
CMMU u sreKTpoHHBIE ONOINOTEKN)

[IucpMeHHas pevb

-3aIIUCh OCHOBHBIX MbICJIEH U ()aKTOB U3
AYAUOTCKCTOB U TCKCTOB JJIA YTCHUA I10
M3y4yaeMou Teme
-pedepupoBanre MPOUYNTAHHBIX CTATEH

PEKOMEHTyEMbIE HCTOUHUKU:
8.1,8.2.,83,84,18.5,8.6.
9.1,92,93,9.4,9.5,9.6,9.7, 9.8.

-nenoBas Oecena (B
paMKax CUTyalHit
npo¢eCCUOHATBLHOTO
oO1eHus)
-BBITIOJTHCHUE
MTUCHMEHHOTO
MIPOEKTHOT'O 3a/1aHUs

CeMuHapsl:

- KeHc
«OnTumusanus
JEeITECILHOCTH
OpraHH3aIUID)

CeMuHapsl:

- IEKCUKO-
rPaMMAaTHYECKUH TECT
- IPE3EHTALHUS
«KopnoparusHas
KyJIbTypa»

CemuHapbl:

Opranuzanus




opranu3anuu u
HpOBCI[eHI/IFI JCIIOBBIX
COBCIIIaHMIA. Ananmmz
HECTaHJapTHBIX

curyauuil.  YiopasieHue

KOH(IJINKTaMH.

Tema 5. OcHoOBHbIE
MpaBWjia ¥ MPUHIIMIIBI
yIpaBJICHUS TPOCKTAMHU.
OpranuszanuoHHas

CTPYKTypa MIPOEKTA.
Onenka 3¢ (peKTUBHOCTH U

PHUCKOB IIPOEKTOB.

-pedepupoBanue
MPOYHMTAHHBIX CTATEH
0 TeMe

- IEJI0BOE
COBEII[aHHNE

Tema 6. VYmnpasnenue
KauecTBOM.  Peknamuas
NeSATEIbHOCTb.
Crparernueckuit
MapKETHHT.
MapkeTHHTOBBIE

HUCCIICAOBAaHU.

CemuHapbl:

- Ipe3CHTALUS
HPOEKTa

- onrcanue rpaduka

Tema 7. IleperoBopsl.
IIpaBuma ®  TakTHKa
BEACHUSA IIEPErOBOPOB.
OcoOenHoctu

OpraHu3aluu JIETIOBBIX

BCTpEY.

CemuHapsr:

- IUAJIOT —paccipoc 1o
TeMe
«MapkeTHHIOBbIE
HCCIIeIOBAHUS

- petbepupoBanme
TEKCTa

Tema 8. HammoHanbHBIN
ITHKET JIeJI0BOTO
o01IeHus. [Tpuem
MHOCTPAHHBIX JeJIeralui.
Opranuzanus

Mpe3eHTalil U NPHEMOB.

OTUKET KOMMYHUKAIUH.

CeMuHapsl:

- IPOBEICHHE
MEPEroBOPOB

- poneBas urpa
«JlenoBas BcTpeyay

CemuHapsr:

- IpEe3CHTAlUA
MPOEKTa

- aHaJIM3 IJI0CCapHs
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Jns  mpoBeneHuss y4eOHBIX 3aHATUH MO  JUCHUIUIMHE  HUCTOJB3YIOTCS — pa3ldYHbIC
oOpa3oBaTeNbHble TEXHOJOTUH. [ opraHu3zanuu y4eOHOTO Ipolecca MOXET ObITh HCIOIb30BaHO
ANEKTPOHHOE 00ydeHre U (UJIH) TUCTAHIIMOHHBIE 00pa30BaTebHBIC TEXHOJIOTHH.

5. OuneHka JIAHMPYeMBbIX Pe3yJIbTaTOB 00y4eHH

5.1 Cucrema oneHUBaHUA
Texymuii KOHTPOJb OCYIIECTBISIETCS B BHIE YCTHOTO ONpoca HAa CEMHUHAPCKHUX 3aHIATHIX U
CyMMUpYeTCS ¢ Oa/iaMu 3a TPOMEKYTOUHYIO aTTECTAIUIO (PEIICH3HIO).

®opma KOHTPOJIS Makc. K0JM4ecTBO 0aJ1710B
3a oxny Bcero
padoty
Texymui KOHTPOIIb:
- onpoc 5 bannos 30 6annos
- KOHMPOJIbHASL paboma 10 bannos 30 bannos
IIpomexxyTouHas arrecTanus 40 bannos
(3auem)

[Tomy4yeHHBI COBOKYIIHBIN PE3yJIbTAT KOHBEPTUPYETCS B TPAAULIMOHHYIO HIKATTy OLIEHOK U B
IKany omeHok EBporielickoil cucreMbl mepeHoca u HakorieHus kpenutos (European Credit Transfer
System; nanee — ECTS) B COOTBETCTBUU C TaOJIUIICH:

100-6aytpHas TpazmionHas mKaa IIxana
HIKaJjia ECTS
95 —-100 A

23 04 OTJIMYHO B

68 — 82 XOPOIIIO 3a4TEHO C

56 — 67 D

50_55 YIOBJICTBOPUTEIIEHO E

20 - 49 FX

0-19 HEYJIOBJICTBOPUTEIIEHO HE 3a4YTEHO F

5.2 Kpurtepuu BbICTABJICHHUS] OLEHKH I10 JUCUHMILIIUHE

Bamwasl/ | Ouenka mo Kpurtepun oueHku pe3yabTaToB 00y4eHHus! 0 AUCHUILINHE

IIxkana | gUCHUIIMHE

ECTS

100-83/ OTJIMYHO/ BricTaBisiercs: 00y4aromemMycsi, €y OH TIIyOOKO B IPOYHO YCBOWI TEOPETUIECKUH U
A’B 3a4TEHO HpaKTH‘IeCKI/Iﬁ Marepuall, MOXKET IMMPOACMOHCTPUPOBATH 3TO Ha 3aHATUAX U B XO/I€

NPOMEKYTOYHOM aTTeCTALH.

OO0yJarouiicss HCUEPITHIBAOIIE U JIOTHIECKH CTPOWHO M3JIaraeT yueOHbI MaTepHa,
YMEeT yBSI3bIBaTh TEOPHIO C MPAKTHKOH, CIIPaBIISIETCS C PEIICHUEM 33134
npodeccroHaNbHON HAPaBICHHOCTH BEICOKOTO YPOBHSI CIIOKHOCTH, TTPABUIIEHO
00OCHOBBIBACT NPUHSTHIE PELICHUSL.

CB00OIHO OpHEHTUpYeTCs B y4eOHOH U podecCHOHaNbHOM IuTepaType.

O1ieHKa M0 JUCIMIUIMHE BBICTABIIFOTCS 00yJaromieMycst ¢ y46ToM pe3yJIbTaToB
TEKyIIeH ¥ IPOMEXYTOYHOH aTTeCTaIUH.

Komnerenmmn, 3akperni€éHHbIE 32 TUCIUTDINHOMN, COPMHUPOBAHEI HA YPOBHE —
«BBICOKUN.
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Bamabl/ | Ouenka mo Kpurepuu oueHKH pe3yJbTaToB 00yUYeHUs 10 TUCHUTIIIHHE

HIkana | gucHUIIHHE
ECTS

82-68/ XOopoIo/ BeicraBinsiercs: oOyyaronieMycsi, €CJid OH 3HaeT TEOPETUUECKUN 1 MPAKTHYECKUI

C 33YTEHO MaTepua, FPaMOTHO U M0 CYIIECTBY U3/1araeT ero Ha 3aHITUSAX U B XOJI€
MIPOMEKYTOYHOU aTTCCTAIMU, HE NOIMYyCKasd CYIICCTBCHHBIX HETOYHOCTCH.
OOyuaromuics MPaBUIILHO MPUMEHSIET TEOPETHYECKUE MTOJI0KEHHS IPH PELICHUH
MPaKTHYECKUX 33134 Mpo(ecCHOHANTBPHON HAaPaBICHHOCTH PAa3HOTO YPOBHS
CJIO’KHOCTH, BIaJ€€T HEOOXOUMBIMH ISl 3TOT0 HaBBIKAMH U IPUEMAMH.

JlocTaTOYHO XOpOIIO OPUEHTHPYETCS B y4eOHOH 1 podeccroHaNbHOM IuTepaType.
Or1ieHKa M0 JUCIUIUIMHE BBICTABILIFOTCS] 00yJaromeMycs ¢ y4ETOM pe3yIbTaToB
TeKyIled U MPOMEXKYTOUHON aTTeCTallUH.

KomrmeTeHnmu, 3akperui€HHbIE 3a TUCIUIIMHON, C()OPMHUPOBAHBI HA YPOBHE —
«XOPOILUIL.

67-50/ YJIOBJIETBO- BeicraBinsiercs: o0y4aroiieMycsi, €Clid OH 3HaeT Ha 0a30BOM YPOBHE TEOPETUUYECKUI U
D,E PHTENBHO/ TPaKTHIECKHH MaTepHal, 0MyCKAET OTACIBHEIE OIIMOKY IIPHU €TO M3II0KECHUH Ha
3aHATHUAX U B XOZ€ MPOMEKYTOUHON aTTECTALNN.

OOyuaronuics: NCIBITHIBACT ONPE/ICIEHHBIC 3aTPy THEHHS B IPHMEHEHUH
TEOPETHUYECKUX MOJIOKEHUH NPH PEIICHUHN NPAKTUYECKHX 3aa4 MpoecCHOHATbHON
HAIPaBJICHHOCTH CTAHJIAPTHOTO YPOBHSI CIIOKHOCTH, BJIaJICeT HEOOXOAMMBIMH IS
9TOro 6a30BBIMH HABBIKAMH U IIPHEMAMHU.

JleMOHCTpHpYeT A0CTaTOYHBIN YPOBEHb 3HAHUS YU€OHOMH TUTEpaTyphl IO JUCHIUIUINHE.
O1ieHKa [0 JUCIMIUIMHE BBICTABILIFOTCS 00y4aromeMycs ¢ y4€ToM pe3yJIbTaToB
TEKYLIEN U MPOMEXYTOUHOM aTTECTAIUH.

Komnerenmun, 3aKperui€HHbIE 3a TUCIUTDINHON, COPMHUPOBAHEI HA YPOBHE —
«IOCTATOYHBIIY.

49-0/ HEYJOBJICT- BeicraBnsiercst oOyuaroneMycsi, €ClId OH He 3HaeT Ha 0a30BOM ypOBHE TEOPETHUECKUI
F,FX BOPUTEIHHO / | A HpaKTHYeCKuH MaTepuar, JlOHyCIiaeT rpyOble OIIMOKY ITPU €T0 M3JI0KEHUH Ha
3aHATHAX U B XOZI€ MPOMEKYTOUHON aTTeCTalUH.

OOyuaronuiicst UCIBITBIBAET CEPHE3HBIC 3aTPYAHEHNS B IPUMEHEHUH TEOPETHUECKUX
MOJIOKEHHUH TPH PEIICHUN PAKTUUECKHX 33124 MPO(heCCUOHATIBHON HATPaBICHHOCTH
CTaHAAPTHOTO YPOBHS CI0KHOCTH, HE BJIa/IeCT HEOOXOAMMBIMHU /IS TOTO HABBIKAMH 1
npuéMamH.

JleMoHCTpHpYeT (hparMeHTapHbIC 3HaHHsI y4eOHOI IUTepaTypsl 10 JUCHUILIHHE.
Or1ieHKa M0 JUCIUIUIMHE BBICTABILIFOTCS 00ydaronieMycst ¢ y4éToM pe3yIbTaToB
TEKYLIEH U IPOMEKYTOUHOH aTTECTaLUMU.

KomnereHiuu Ha ypoBHE «JIOCTaTOYHBINY, 3aKpEIIEHHBIE 32 TUCIUIUIMHON, He
chopMHpOBaHBI.

3a4YTCHO

HC 3a4TCHO

5.3 OwneHouHble cpeacTBa (MaTepHaJbl) IS TeKyIero KOHTPOJISI YyCIeBaeMOCTH,
HpOMe)KyTO‘lHOﬁ arrecranumu oﬁyqaloumxc;l o JMCHHUIIJIMHE

Jlekcuko-rpammarunueckuii Tect (YK-4.1; YK-4.2; YK-4.3; OIIK-4.2; I1K-1.2; ITK-6.2;
IK-7.1)
Task 1. Choose the most appropriate heading from the list A-H for each part of the article (1-7).
There is one extra heading which you do not need to use.
. Decide on a dream
Be ambitious
Get informed
Sell yourself
Get experience
Be realistic
Use your contacts
Be positive

SEReX 32

zom

HOW TO GET THE JOB OF YOUR DREAMS
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The main complaint from young people these days seems to be ‘I don’t know what I want to do’
followed closely by ‘it’s pointless trying anyway.” Times have changed and the job market is not what
it was with even graduates living off state unemployment benefits. But there is work if you want it,
and if you are prepared to try hard and follow our handy and helpful plan, you can still find your first
foothold on the career ladder.

2.

Compromise, improvise and give up your ideas of walking straight into a company director’s job and
you may well find that later rather than sooner you are engaged in doing a useful and rewarding job.
3.

Think about what you would like to do. If you hate children, forget about primary school teaching. If
you can’t stand writing, forget about journalism. Do you want to work abroad? Do you want to work in
an office? Be imaginative! Don’t limit yourself to what you want to e, but to what you like to do. And
watching telly does not count!

4.

If you like listening to people’s problems and helping your friends out when they are in tricky
situations, you should find out about the kind of jobs which involve this sort of work. Psychotherapy,
social work, teaching, and personnel management are some of the jobs you could do. Find out what
you would have to do in the job, and how you could get qualified.

5.

Get in touch with people you know who already have your dream job. Ask to spend a day ‘shadowing’
them. They can explain how they got where they are today, the pros and cons, the salary and other
details and you can get first-hand experience of what the job involves.

6.

It is not too late to volunteer your free time for the sake of your CV. Write off and offer your services
free. Then impress your colleagues by learning fast and being nice to everyone. Who knows, they may
even offer you a job. And you can still claim unemployment benefit while you’re volunteering, so long
as you make an effort to find paid employment.

7.

It will take more than an impressive CV and a smart suit to get you a job but you can’t go wrong with
a carefully worded ‘Hire me’ letter mailed to prospective employers. Who knows, your letter could end
up on the desk of a compassionate employer. What have you got to lose?
Task 2. A) Complete the paragraph with the prepositions: from, before, in, of, to, until, by:
This graph shows world gross domestic product growth from 1973 the end of the 20th century.
With the oil crisis in 1973, GDP growth fell sharply 5%, 7% in 1973 2% at the end of
1975. It recovered _ the following year  declining ever further in the next six years to reach a
low point 1% in 1982.
B) Complete the paragraph with the words: recovered, grew, declined, picked up, plummeted,
slumped, rose, dipped.
Real GDP growth in Japan by 3% between 1994 and 1995 but  over the next three years. It
_again between 1998 and 1999 and  slowly after that. The yen against the dollar
between 1994 and 1999 but then slowly. As a percentage of GDP, Japan’s budget deficit
by 2% between 1994 and mid-1995, but rose substantially in the next year. However, since then it has
to a deficit representing 10% of GDP.

Task 3. A) Rewrite each sentence in a more formal style so that it contains a passive form of the
word given in capitals.

a) Sorry, but we’ve lost your letter. MISLAY.

b) You’ll get a rise in salary after six months. RAISE

¢) Idon’t know your name. INTRODUCE.
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d) The police are grilling Harry down at the station. QUESTION.
e) You usually eat this kind of fish with a white sauce. SERVE.

B) Complete this passage using either active or passive forms of the verb in the brackets.
Manufacturing resource planning — MRP — is a process which (integrate) marketing, production and
sales. MRP (rely) upon a fully integrated process and (coordinate) by a master scheduler, who
(ensure) that each of the three phases (manage) cost-effectively and efficiently.

In MRP, all the projections, estimates and forecasts have to (synthesize) in a production plan into
concrete stages and mixes of products, whose manufacture has to (schedule) as cost-effectively as
possible, using just-in-time and electronic data interchange systems. Each stage in the production
process (give) a separate coding. Thus all arriving raw materials or bought-in parts (check) for quality
and will not (use) until set standards (meet). Similarly, finished goods may not (warehouse) until
quality checks (fulfill). At each stage all materials and items (give) unique production batch codings
for identification in case of a defect occurring.

Task 4. Choose an appropriate linking word to connect these sentences: However, As a result, On
the other hand, Despite, Although, therefore, Whereas, In contrast, Nevertheless

a) the currency crisis has hit local demand, the lower value of the bath has increased the
competitiveness of exports.

advances in automated call technology, most people want to talk to a real person, not
just a disembodied voice.

¢) Many women feel that full equality in the workplace has not been achieved. most will
admit that there has been progress over the last 50 years.

d) American companies are allowed to own 49% of a European airline, European groups
are limited to 25% of US carriers.

e) There have been rumours of a take-over bid. , the share price has soared.

f) If PC sales — and, , sales of the Intel microprocessors — are to continue to grow, the PC
will need to ‘win the battle for the consumer’s eyeballs’.

g) Heathrow is Europe’s most modern airport. , 1t is severely congested.

h) Everywhere in Europe they use metric measures. , Britain still uses non-metric.

1) It’s not actually raining now. , it may rain later, so take the umbrella.

Task 5. Reduce the length of these sentences to not more than the number of words indicated in
the brackets without changing their meaning or omitting any of their points.

a) In spite of the fact that there is a special ward for patients who are suffering from things like
paranoia, depression, panic attacks, etc, these patients do not get adequate treatment one
hundred percent of the time (19)

b) The nurse came in for a certain amount of criticism because of her hair, which was too long, a
bit greasy, because of her uniform that was rather dirty and looked as if it hadn’t been ironed.
(1D

¢) In a small minority of cases, hi-tech equipment that was acquired fairly recently, like MRI
scanners, dialysis machines and heart monitoring equipment, has unfortunately been found to
be faulty (10)

d) The tall, dark, handsome doctor didn’t fail to let the people who were in charge of the hospital
know that he had every intention of thoroughly investigating the various factors that might be
responsible for the confusion that had occurred in recent weeks (18)

b)

Bonpochkl 1Jis1 IPOBEPKH BAAJCHUSA YCTHON MOHOJIOTHYECKON PEYbI0 110 TEMATHKE
mucuunannbl (YK-4.1; YK-4.2; YK-4.3; OIIK-4.2; I1K-1.2; ITK-6.2; I1K-7.1)
1. What motivation theories do you know? Rank your motivating needs, and speak on times when
you felt motivated or demotivated.
2. Speak on the five styles for handling conflict. Which one is more natural for you?
Time pressure: past and present. Why is time pressure now a common experience?
4. Speak on your ideal balance of work and leisure time. How might you like to change your
current situation?

(O8]
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9.

10.
11.
12.

13.
14.
15.

14

Speak on financial crises: their causes, predictability, risks and characteristics.
Describe what happens during a financial crisis.
Speak on the most relevant and operational criteria for building a target market.
Speak on the statement that local knowledge is necessary for a company to enter new
international markets?
Speak on threats and opportunities of job insecurity.

Speak on the benefits and drawbacks of a recent change in your life.

Speak on a successful project.

Speak on the most and least important things for you in a job.Speak on advantages and
disadvantages of speed networking.

Speak on the security measures and describe what they are for.

Give a short welcome speech to a group of first-time visitors to your place of work or study.
Change in family roles and gender relations is the main explanation of the shortage of family
time

IIpuMepbI BOIIPOCOB HA NPOBEPKY 3HaHus coaepxkanug aucunmianibl (YK-4.1: YK-4.2: YK-4.3:

e i A

—_ O

13.
14.
15.
16.
17.
18.
19.
20.
21.

22.

23.
24.

OIIK-4.2; 11K-1.2; T1K-6.2; I1K-7.1)
Which need is connected with creativity?
Which need is connected with getting on well with people?
Which need is connected with the essential things people need to stay alive?
Which need includes being noticed by others?
What are the challenges of conflict for the team leader?
Why does it take longer to resolve conflict in virtual teams?
Why is groupthink negative?
When can conflict be negative?
What is the effect of negative conflict?

. What different things are part of culture?
. What is the main difference between Eastern and Western people in how they see the world

around them?

. How do cultural differences affect the way business is done in different countries?

What should a company pay attention to when entering different international markets?

What are the two advantages of combining a physical and virtual working environment?

How many leadership styles are there?

How many characteristics of problems are there?

What is it important for managers to be?

Who leads the drive for innovation?

What is needed for a product to be successful?

How many features is an innovative culture likely to have?

Which feature of an innovative culture do the following statements describe: a. ideas do not
have to be realistic or possible b. people shouldn’t be worried about failure

Which feature of an innovative culture do the following statements describe: a. The target not
the method is important b. People’s efforts need to be noticed

Who originally were the main users of the Internet?

What is important for successful business leadership?

3ajnanus 1151 NPOBEPKU YCTHOM IMAJIOTMYECKOM PeYH ¢ OTCTAMBAHNEM CBOEr0 MHEHMS
1. Financial crisis cannot/can be explained by a theory.
2. Markets are predictable 2. Markets are unpredictable
3. Lending to people with poor credit histories was the cause of the 2007 crisis// 2. Banks
borrowing more money against mortgage loans was the cause of the 2007 crisis
4. It is possible to predict the development of bubbles 2. It is impossible to predict the
development of bubbles
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5. The worldwide effort during the 2008 crisis prevented disaster
6. The US Federal Reserve is very positive about the future
7. People need to be directed and threatened //People can self-direct

TecT 1151 IPOBEPKU 3HAHMIT HOPM, IPABWJI U KYJIbTYPbI 1€10B0ro odmenns (YK-4.1;: YK-4.2;
YK-4.3; OIIK-4.2; ITK-1.2; ITK-6.2; ITK-7.1)
1. The primary factor that builds up the first impression
a) education
b) social status
c) looks
d) age
2. Do you agree with the statement that communication is a multi-faceted process between two
or more people aimed at swapping information, exerting influence, compassion and mutual
understanding
a) yes b) no
3. Willingness to avoid conflict means willingness
a) to control
b) to understand
4. What type of communication is typical of a controller? Explain your choice.
a) monologue
b) dialogue
5. Which type of interaction prevents communication?
a) cooperation
b) competition
6. What influences a better understanding of information:
a) personality of a listener
b) personality of a speaker
c) relations between them
d) situation
7. When is business communication effective
a) the interlocutors are occupied with their own feelings
b) one of them gives the other a chance to speak his/her mind
c¢) the best interlocutor is a good speaker
d) the best interlocutor is a good listener
8. What situations promote paraphrasing:
a) at the end of a telephone call
b) when negotiating
¢) in heated argument
9. Which strategy helps develop good listening skills, acquire cooperative skills,
argumentation skills
a) compromise
b) cooperation
¢) adjustment
d) competition

6. YueOHO-MeTOAM4YEeCKOe U HH(OPMALIMOHHOE 00ecTieyeHne TUCHUILTUHBI
6.1 Cniucoxk HCTOYHUKOB H JINTEPATYPbI

OcHoBHasl IUTEpaTypa

1. AnronoBa, U.b. Aurnuiickuii sS3bIK B MyOnuuHOM peun U aebaTax [DNEKTpOHHBIA pecype| =
English for Public Speaking & Debating : y4eOHuUK : I HampaBiI€HHH TOATOT.
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"Xypnanucruka", "Jluarsuctuka", "MexnyHnap. otHowmeHnus", "lIlomurtonorus", "Pexiama u
CBsI3M ¢ o01ecTBeHHOCThI0", "3apyOesk. peruonosenenue" / Auronosa Upuna bopucosna; U. b.
AnTonoBa ; [mox pen. JI. A. KansmoBoii] ; M-Bo oOpa3oBanus u Hayku Poc. @eneparuu, Dexep.
roc. OroKeT. 00pa3oBar. yupexxaeHue Boicil. mpod. odpazoBanus "Poc. roc. ryMaHuTapHbIN YH-
1", Ucr.-apx. MH-T. - DnekTpoH. AaH. - Mocksa : PITY, 2013. - 197 c. - Pexxum nocryna:
http://elib.lib.rsuh.ru/elib/000009353. - 3arn. ¢ skpana. - bubnuorp.: ¢. 186. - ISBN 978-5-7281-
1539-7.

2. AnronoBa WM. b. Puropuka tpex "II" : nybnuynas, mnonutudeckas M Npe3UJEHTCKas
[Onextponnslii pecypc] = Three "P" Rhetoric : Public, Political & Presidential : anrnmiickuit
A3bIK : Yy4eOHUK : I HampaBieHud mnoarotoBku '"Xypuanuctuka", "JlunrBuctuka',
"MexnayHap. otHomeHus", "[lomutonorusa"”, "Pexnama u CBA3M C OOILIECTBEHHOCTHIO",
"3apy0exHoe pernonoBeneHue" / Auronoa Mpuna bopucosna; . b. Autonosa ; [mon pex. JI.
A. KansmoBoii] ; M-Bo oOpasoBanust u Hayku Poc. @eneparun, Denep. roc. OromKeTHOE
0o0pasoBar. yupexaeHue BoICHI. Mpod. oopasoanus "Poc. roc. rymanutapusiii yH-T", UCT.-apX.
UH-T. - OJeKkTpoH. naH. - MockBa : PITY, 2013. - 255 c. - Pexum gocryna:
http://elib.lib.rsuh.ru/elib/000009354. - 3aru. ¢ 3kpaHa. -

Bubnuorp.: c. 246. - ISBN 978-5-7281-1544-1.

3. baswmes, B. H. Jlumaktuka nepeBona : yueoHoe nmocodue / B. H. bazwsuies. - 3-e usn., crep. -
Mocksa : ®JIMHTA, 2016. - 224 c. - ISBN 978-5-9765-1564-2. - Tekct : anexTpoHHbiid. - URL:
https://new.znanium.com/catalog/product/1088731 (mara obpamenus: 27.03.2020)

4. EcakoBa, M. H. PeueBas kynbTypa nepeBoguuka. Pycckuit si3pik. KHura i ctynenra : yueOHoe
nocodue / M. H. Ecakosa, }0. H. KonprioBa, I'. M. JIutBuHOBa. - 2-¢ u3ad., cTep. - MoOCKBa :
OJIMHTA, 2018. — 636 c. - ISBN 978-5-9765-2932-8. - Tekct : snekrponHbil. - URL:
https://new.znanium.com/catalog/product/1090437 (nara obpamenus: 27.03.2020)

5. Wmomkuna, M. FO. Teopus nepeBoaa : OCHOBHbBIE NMOHATHS U MPOOJIEMBI : yueOHOe mocodue /
M. 1O. UnromikuHa ; Hay4. pen. M. O. I'y3ukoBa. - 3-e u3a., crep. — Mocksa : ®JIMHTA, 2017.
- 8 ¢ - ISBN 978-5-9765-2634-1. - Tekct : ouextpoHnbii. - URL:
https://new.znanium.com/catalog/product/1089735 (nara obpamenus: 27.03.2020)

6. Knuwosa, M.M. Aurawmiickuii s3eik. OcHOBBI akagemuyeckoro nuckMa. U.1 = English. Basics of
Academic Writing : YueObHoe mocobue mis maructpantoB / .. Knumona, JI.I'. BacrOuena,
O.A. Kanyruna ; ®unyHuBepcuter, [lemapTamMeHT $3bIKOBOH MOATOTOBKM .— Mocksa :
®unynusepcuret, 2016 .— 120 c.; 7.5 ma. + Tupax 100 3x3. .— HMmeercs snekTpoHHas
BepcHsl: DNEKTPOHHBIE TeKCTOBBIe AaHHbIE (1 daitn: 697 K6). — CBOOOIHBIN MOCTYN U3 CETH
WuTepHer (uTeHue, neyarb, KOMUPOBAHUE)

7. Paunxas, JI. K. JlenoBas KOMMYHUKaIUs Ha aHTJIMACKOM SI3bIKE : y4eO. mocoOue AJs CTYACHTOB
OakanaBpuata / JL.K. Paunkas, JI.B. Koposuna, H.P. Apynosa ; mox pexn. JI.LK. Paunkoit.—
Mockska : Acnekt Ilpecc, 2015. — 525 c. - ISBN

6.2 IlepeuyeHb pecypcoB HH(POPMALMOHHO-TEIEKOMMYHUKAIIMOHHOM ceTH «AHTEepHET».

www.financialenglish.org

WWW.economist.com

www.guardian.co.uk

WWW.mirror.co.uk

www.news.com.au/dailytelegraph

www.washingftonpost.com

7. http//www/.canberra.edu. au/ studyskills /writing/ literature

8. JIunreuctuka XXI Beka [DneKTpoHHBIH pecypc] : COOpHUK HAyYHBIX CTaTeH : K 65-1eTHEMY
roouero mpodeccopa B. A. Macnooii / copen. B. B. Konecos, M. B. [Tumenosa, B. 1. Tepkyos. - 3-
e u3f., crep. — M.: ®JIMHTA, 2019. - 943 c. (Cepus «KoHuenTtyaibHbIi U TUHTBaJIbHBIA MUDPBIY.
Beim. 3). - ISBN 978-5-9765-1818-6. - Tekcr : anextponHsIif. - URL:
https://new.znanium.com/catalog/product/1048298 (nara obpamenus: 14.03.2020

Sl e


http://cat.library.fa.ru/zgate.exe?ACTION=follow&SESSION_ID=940&TERM=%D0%9A%D0%BB%D0%B8%D0%BC%D0%BE%D0%B2%D0%B0,%20%D0%98.%D0%98.%5B1,1004,4,101%5D&LANG=rus
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HanwmonanwsHas snextponnas oubnmoreka (HOb) www.rusneb.ru
ELibrary.ru Hayunas snextponHas 6ubnuoreka www.elibrary.ru
OnektpoHHas 6ubnnoreka Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

6.3 IIpodeccuonanbHbIe 62351 JAHHBIX 1 HH(POPMALMOHHO-CIIPABOYHbIE CHCTEMBbI
Joctyn k mpodeccruoHanbHbIM 06a3am naHHbIX: https:/liber.rsuh.ru/ru/bases

WNHpopMalnoHHbIE CIIPABOYHBIE CUCTEMBI:
1. Koncynsrant I[lmroc
2. Tapanr

7. MaTepuajJbHO-TeXHUYECKOe o0ecneyeHue TUCIUNINHBI

Hns obecnedeHWss  NUCHMIUIMHBI  WCTONB3YeTCS ~ MaTepualbHO-TEXHWYEecKas  0aza
00pa30BaTEeNFHOTO YUPEKICHUS: yueOHbIE ayIUTOPUH, OCHAIIEHHBIC KOMIIBIOTEPOM H TMPOEKTOPOM
JUTST IEMOHCTpPAIMU y4eOHbIX MaTepHasoB.

CocTaB IpOrpaMMHOTO 00ECIICUCHHUS:
1. Windows

2.  Microsoft Office

3. Kaspersky Endpoint Security

[TpodeccronanbHbIe TOJHOTEKCTOBBIE 0a3bl JAHHBIX:

Hammonanwsnas snextponnas oubdmuorexa (HOb) www.rusneb.ru
ELibrary.ru Hayunas snektponHast 6nbianotexka www.elibrary.ru
OnextpoHHas 6ubnuoreka Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

NN R L=

WNHopMalnOHHbIE CIIPABOYHBIE CUCTEMBI:
3. KoncynstanT [lmroc
4. Tapant

8. O0ecneuenne o0pa3oBaTeIbHOrO0 NMpoLecca JJIs JIUI ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMH
310POBbSl U HHBAJIU/I0B

B xome peamuzanuu AUCHUIUIMHBI HMCTIOIB3YIOTCS CIEAYIOMINUE JTOTOJHUTEIBHBIE METOJIbI
o0ydeHHs, TEKYIIEro KOHTPOJII YCIEeBAEMOCTH M MPOMEKYTOYHOW aTTecTallud OOydJaromuxcsl B
3aBUCUMOCTH OT WX UHAUBHUIYATBHBIX OCOOCHHOCTEH:

® /Uil CJETBIX W CIA0OBUASAIIMX: JICKIIUH O(OPMIISIFOTCS B BHJE DJEKTPOHHOTO JOKYMEHTA,
JOCTYITHOTO C TOMOIIbI0 KOMITBIOTEPA CO CIEHHUATU3UPOBAHHBIM MPOTPaAaMMHBIM 00€CIIeUeHUEM;



18

MUCbMEHHBIEC 3a/IaHUsl BBIMOJIHAIOTCS HAa KOMIBIOTEpE CO CHELUAIM3UPOBAHHBIM IPOIPAMMHBIM
oOecrieYeHrneM WM MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM; OOECIIEYMBACTCS WHAWBUIYaTbHOE
paBHOMepHOe ocBemieHue He MeHee 300 JOKC; JUIs BBIOJHEHMS 3alaHUsl HpU HEOOXOAWMOCTH
MPEOCTABIACTCS YBEIMUUBAIONIEE YCTPOMCTBO; BO3MOXHO TaKXKe MCIHOIb30BaHWE COOCTBEHHBIX
YBEJIMYMBAIOLINX YCTPONUCTB; MMCbMEHHBIE 3aJJaHNsl 0(OPMIISIOTCS YBETUUYEHHBIM HIPUPTOM; IK3aMEH
1 3a4€T MPOBOISTCS B YCTHON ()OPME MITH BBITTOJTHSIOTCS B MUCBMEHHOM (hopMe Ha KOMITBIOTEpE.

® [UIA TIIyXUX M CIA0OCIBIIAIINX: JEKIUU O(OPMISIOTCS B BHIC JJIEKTPOHHOTO JOKYMEHTA,
au00  TPEIOCTaBIsAETCS  3BYKOYCWJIMBAIOUIasl — amnmaparypa HHIUBUAYAJIbHOTO  TIOJH30BaHUS;
MUCbMEHHBIC 3a/IaHHs BBINOJHSAIOTCS Ha KOMITBIOTEpE B TNHCBMEHHOM (opme; dK3aMeH M 3a4éT
MIPOBOJISATCS B MUCHMEHHOM (hOpMe Ha KOMITBIOTEPE; BO3MOXKHO NPOBeIeHHE B (hOpME TECTHPOBAHUSI.

® ISl JIUI] C HapyIICHUSIMH OIIOPHO-IIBUTATEIBHOTO arapata: JIEKIUU O(GOpPMIISIOTCS B BHUJC
JIEKTPOHHOTO JIOKYMEHTa, JIOCTYIHOTO C IIOMOINBIO KOMIIBIOTEPAa CO  CIHEIHATU3UPOBAHHBIM
MPOTPaMMHBIM ~ 00€ClieYeHHEeM; THChMEHHBIC 3a/laHUsl  BBIOJNHSIOTCS Ha KOMIIBIOTEPE CO
CIEeLMAIN3UPOBAHHBIM MPOTPAaMMHBIM 0OecrieueHHEeM; SK3aMeH U 3a4€T MPOBOATCA B YCTHOM opme
WUJTH BBITIOJTHSIIOTCS B TUCBMEHHOM (popMe Ha KOMITBIOTEpE.

[Tpy HEOOXOIUMOCTH MpelyCMaTpUBACTCs yBETUUEHUE BPEMEHHU IS TIOATOTOBKU OTBETA.

[Iponienypa mpoBeAeHUST MPOMEKYTOYHON aTTecTanuy Il OOyJarOIIUXCsl YCTaHABIMBACTCS C
y4€TOM HX WHAMBUIYAIbHBIX MCUXOPHU3UUECKUX 0COOCHHOCTEH. [IpoMexxyTouHas aTTecTalusi MOKET
MIPOBOJMTHCS B HECKOJIBKO ITAIIOB.

[lpy mpoBeneHUH TPOLEAYpPbl OLEHUBAHUS pPE3yJAbTATOB OOY4YEHHUs MpeaycMaTpHUBaeTCs
WCTIOIb30BaHNE TEXHUYECKHUX CPE/ICTB, HEOOXOIMMBIX B CBSI3U C MHIUBUAYAILHBIMH OCOOCHHOCTSIMHU
oOydJaroumxcsi. OTH CpeACTBA MOTYT OBITh MPEJOCTABICHBl YHUBEPCHUTETOM, MM MOTYT
HCTIONB30BAThCSl COOCTBEHHBIC TEXHMYECKHE CPE/ICTBA.

[TpoBenenue npoueaypbl OLIEHUBAHUS PE3yIbTaTOB OOYUYEHHUs JIONYCKAETCs C MCIIOIb30BAHUEM
JIMCTAHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOJIOTHIA.

ObecnieunBaeTcst AOCTYN K HH(GOpPMAIMOHHBIM U OubnmorpaduyeckuM pecypcaMm B CETH
WuTepHeT utst Kaxk0ro o0ydaronierocs B opMax, aTaNTHPOBAHHBIX K OTPAHUYCHHUSM UX 3/I0POBBS U
BOCTIPUATHS UHPOPMALIUH:

® ISl CIENbIX W CIa0OBHIAIIMX: B TEYaTHOM (opMe yBENIWYEHHBIM HIpUPTOM, B dopme
ANIEKTPOHHOTO IOKYMEHTa, B opMme aynuodaiina.

® JIUIs TITyXUX U CIaOOCIBIIAIINX: B Ie4aTHOU ¢opme, B hopMe FMEKTPOHHOTO JOKYMEHTA.

17151 0OYYAIOLINXCS C HAPYIICHUSIMH OTIOPHO-/IBUTATEIILHOTO armnapaTa: B Ie4aTHou ¢opme, B
(bopmMe >IEeKTPOHHOTO JOKYMEHTa, B popMme ayauodaiina.

Y4eOHBIC ayIUTOPUHU MJIs BCEX BHUJOB KOHTAKTHOH W CaMOCTOSATEIBbHOH palbOThI, HaydHas
OMOIMOTEKa W WHBIC TOMEIICHUS [T OOYyYEeHHS OCHAIEHBI CHEIUAIbHBIM O0OpYJAOBaHHEM U
y4eOHBIMH MECTaMHU C TEXHUYECKUMHU CPEJICTBAMHU OOYUCHHUS:

® ISl CJIETIBIX U CIAOOBUASINNX: YCTPOMCTBOM JJisi CKAHUPOBAHUS U YTEHUS ¢ Kamepoil SARA
CE; nucnineem bpaiinsg PAC Mate 20; npunrepom bpaitng EmBraille ViewPlus;

® Ui TAYXHUX M CIaOOCHBIIIANIMX: ABTOMAaTH3MPOBAHHBIM pPabOYUM MECTOM JUIsl JIFOJACH C
HapYIICHUEM CTyXa u CIa0O0CIBIIIANINX; aKyCTUICCKII YCHINTENh U KOJIOHKH;

e isi OOydYarIIMXCA C HAPYIICHUSMH OMOPHO-JABUTATEIILHOTO alapara: IepeBUKHBIMH,
perynupyeMbiMu 3proHoMuueckumu napramMmu CHU-1; KOMIObIOTEpHOM TEXHHKON CO CHEUHUATbHBIM
MIPOTPaMMHBIM 00€CTICYCHUEM.

9. Meroanueckue MaTepuabl

9.1 Il;anbl NPAKTHYECKUX 3aHATHI

1. HMHHOBaIlMOHHBIE TEXHOJIOTHHU B Oou3Hece.

2. MynbTuMenuitHbIe TPE3eHTALUA TOBAPOB U YCIIYT.
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Opranuzanys ¥ poBeJicHue Ou3Hec KOH(epeHInH.

OdopmieHre MPOTOKOJIA U TTIOBECTKH JTHSI.

[IpoBe/icHME ETOBBIX 3aCeAaHuil U BCTPEHY.

VuyacTue B eperoBopax.

duHAHCOBBIC OTHOIIICHUS OpPTraHU3AIUK ¥ TPUHITUIIBI KX OPTaHU3aI[HH.

OueHka (UHAHCOBOTO COCTOSIHUS OPTaHU3ALNY.

o ® N kW

ConeprkaHue u 1eJd, BUIbI 1 METObI (PMHAHCOBOTO TJIAHUPOBAHUS.
10. Puck u 10X01HOCTh MOPT(HETbHBIX HHBECTHITHH.
11. AHTUKpPH3HCHOE YIIpaBJIECHHUE.

12. MexayHapoHble aCIIEKThl MEHE)KMEHTA.

IIpumep Kelic-cTaau

Client: Health Research Organization

Situation: A provincial based organization that is acting in the formation of an association
which is aimed to design for scientific health research. So, the provincial organization required
complete description of its operational prerequisites and mandate to make the launch of the
organization possible.

Challenges: During the execution process, the challenges faced by the organization include,

Effective dealing with the difficulties

Building up a system that creates an association between private and public sector

Development of concrete operational constraints with the help of original concepts

Actions:

Work out the project with the help senior clinical and managing staff

Collect relevant data and develop a background
Develop proper business model as well as operational requirements.

Prepare plan and presentation to present related stakeholders

IIpumep poJieBoi UrpbI
International Negotiations

“You are a team member. The other role player is your manager. You have worked for
this company for 4 years, having worked for your Manager for the last 2 years. The
work is very enjoyable however you get very little development time from the boss,
and you are very keen to get on. The manager does the annual appraisal every February
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with you. Lots of promises are made, however nothing seems to get done. There’s
always an excuse.

Samantha, who does a similar job for a different boss, always seems to get plenty of
time with him — reviewing performance, action planning, different projects, extra
responsibility. She’s even spent some time in another part of the organisation for
a couple of weeks on secondment.

You are determined to tackle your manager about this. An opportunity has just cropped
up to sit down with him/ her. Your task is to influence your manager to give you more
time to develop you. Make sure you get a firm commitment such as the first
‘coaching’ session put in the diary.”

Retrieved from: https://www.assessme

3aI[aHI/IH AJIF CaMOIIOATOTOBKHU
Ilpumep KOHTPOAbLHOIO 32IaHUA NJIS ONEHKHW 3HAHUN JeKCUKO-IPAMMATHYECKOI0
MaTepuaJja Kypca

L. WORKING WITH WORDS

[.1.  Complete these sentences with the missing words
There wasa _ of security at our plant in Bristol. Someone cut a hole in the fence and broke
in. 2. Inorderto  against problems of identity theft, the card has a special chip. 3. The two
companies are hoping to form an __ in order to survive this current recession. 4. I’d like you
two to work more  together in the future. 5. I’ve called three places now and they all say
they are out of . 6. Everything’s new here. Even the water-cooler! So we’re about as well
_____as you can be. 7. We need an environment where employees feel able to their
opinions freely. 8. Are youallin __ of this solution? Or are you against it? 9. Take the stairs.
The lift’s out of  again. 10. Don’t you think that all those hours spent in meetings are a
total  of time? 11. You should give them a call and find out where our order is. We don’t
wantto  out again like last time and be left with nothing. 12. If you log on to the site, you
type in this reference number and it’ll keep  of your order.

[.2.  Choose the correct answer from the words in the brackets

1. We don’t need to store any (components, warechouse) on site because they are delivered when
we need them. 2. Everything is (streamlined, distributed) to our retailers using private logistics
firms 3. We are still badly (equipped, cramped). There simply is not enough space for anyone
to work. 4. The old warehouses are quite (run out, run down). Should we renovate them or
build new ones? 5. I’ve never seen a product like this before. It’s really (reliable, original)! 6.
My new car design is only at the (brainchild, prototype) stage at present. It still needs a lot of
work. 7. We’re a (revolutionary, traditional) company with a long history of providing quality
clothes to older customers. 8. Excuse me, I think there’s (a fault, failure) with my washing
machine. 9. I'm sorry, but there seems to have been some kind of (breakdown,
misunderstanding). My appointment is at 2 p.m., so I should go first. 10. I wouldn’t use them.
They’ll fix it for you, but they are so (unreliable, defective) for getting things done on time. 11.
What we look for in staff is 100% (dedication, punctuality) to the job. 12. The most highly
(motivated, patient) staff are not those who naturally want to make things work. 13. You don’t
seem very (dependable, dependant). For example, last month you were late for work four times.
14. The meeting was a (complete, significant) disaster. Nothing went right. 15. Your speech
was a real (triumph, know-how). What a success!

I1. BUSINESS COMMUNICATION SKILLS

II.1.  Complete these sentences with the correct preposition

1. Please charge it my account. 2. It was dispatched _ Monday. 3. I’ve had enough __this. 4.
I’d like to update you  their findings. 5. How  installing new phones? 6. Good morning
and thanks  coming. 7. So, let’s look this slide. 8. I was wondering if you’d like to join
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me __ adrink. 9. Perhaps one thing to work _ is your communication skills. 10. I think this is
an area __ improvement.

Complete these sentences with the missing words from the list
Rather, better, prove, find out, likely, step, go, give, tied up, wrong,
honest, work
So, what’s thenext 7 2.It’s  that they’ll ask us to speed the project up. 3. I’d like to
about an order I made three weeks ago. 4. It might ~ more difficult than we think. 5.
We might be  off going to another supplier. 6. I’d not bring in any more freelancers.
7. 1 don’t think that would . 8. To be I don’t see how we’re going to persuade them.
9. What’s  with it exactly? 10. ’'m a bit  at the moment. 11.  me an overview of
your trip. 12. How did it at the conference?
LANGUAGE AT WORK

III.1. Choose the correct word from the words in the brackets

1.

It’s the second attachment with a virus this week. (Consequently, due to) we’ll scan everything.
2. Make a back up disk (so, therefore) you don’t lose files. 3. Profits (will, might) definitely fall
a little next quarter. 4. Let me check with the warehouse, and then I (will, am going to) call you
straight back. 5. If we could, it (will, would) be fun to try. 6. If it’s OK with you, I (will,
would) give you a call next week. 7. The (more, most) expensive mistake we made was in that
company. We lost so much money. 8. Unemployment has fallen to its (lower, lowest) in ten
years. 9. Try to (notice, be noticed) by your boss as quickly as possible if you want a
promotion. 10. Staff must (warn, be warned) if they break any rules. 11. If you (invite, are
invited) to dinner in Germany, it’s a good idea to be on time. 12. My company (founded, was
founded) in 1958.
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[Ipunoxxenue 1. AHHOTaLIUA
pabouei mporpaMmsl IUCIUIUIAHBI

AHHOTAIIAA PABOYEHN ITPOT'PAMMBI JTUCIIUILINHBI

Heyab AMCHUIINHBI - ¢HOPMHUPOBATH U PA3BUTh HABBIKM U YMEHUS JIEJIOBOW KOMMYHUKAIHH
Ha MepBOM MHOCTPAHHOM SI3BIKE.

3agayd  AWMCUHMIUVIMHBI  COCTOAT B TOM, 4TOOBI  BBIpAaObOTaTh y  OOyYarOMIMXCS
npodecCUOHAIbHBI HaBBIK B 00JaCTH TpaMMAaTUKU U CIOBOYNOTpeOJeHHs B JAENOBOH cdepe,
TpeOOBaHUIl K pe4eBOMY H SI3BIKOBOMY O(OPMIICHUIO YCTHBIX U MIMCbMEHHBIX BBICKa3bIBAHUH C YyUETOM
crieun(UKN HHOSA3BIYHOM KYJIbTYpBI 1€JI0BOTO OOILIEHHS, NEePeBOIUECKON TEXHUKON MPHU MUCbMEHHOM
Y YCTHOM OOIIEHWH, OCBOUTH NMPHEMBI CO3JJaHHUSI CBSI3aHHOTO YCTHOTO WJIM MMMCBMEHHOTO COOOIICHUS,
IpUeMBbl aJanTallid BBICKA3blBaHMS K LEJNEBOM ayauTopuu, LensM H ¢opMmMaM BbICKa3bIBaHUS,
TEXHOJIOTHIO KPUTHYECKOTO MBIIUICHUSI B TOAXOJE K NMOHUMAHHIO CONEPKaHHS MPO(EeCCHOHATBLHO-

JIEJIOBOT'O OOIIIEHUS.

JlucuuninuHa HarpaBieHa Ha GOPMUPOBAHUE CAEOYIOUUX PE3YIbIMamoe 00y4eHus

BBIITYCKHHKA!

Komnerennus HNupukarops! nocTukenus | Pesyabtarsl 00yuenns
KOMIIeTeH Uil

YK-4 YK-4.1 3HaTh:

CrniocoGeH npuMeHsTh Brageer cucremoit HopM 0COOEHHOCTH JINTEPATYPHOTO

COBPEMEHHBIE PYCCKOI'O JIUTEPaTypPHOTO s3bIKA 110 CPABHEHUIO CO

KOMMYHHKaTHBHbBIE A3bIKa U HOpMaMu CIIOHTAHHOW YCTHOMU U

TEXHOJIOTHH, B TOM YHUCIIE
Ha WHOCTPAHHOM(BIX )
SI3bIKe(ax), JUIs
aKaJIeMUYECKOTO H
npogecCuOHaIBLHOTO
B3aUMO/JICUCTBHUS

MHOCTPAHHOTO (-bIX) SI3bIKA (-
OB); CIIOCOOEH JIOTHYECKHU U
rpaMMaTUYECKU BEPHO
CTPOUTh KOMMYHHUKAITHIO,
UCTIONB3Ys BepOaIbHbIC U
HeBepOasbHbIE CPECTBA
B3aMMOJICHCTBHS

HeoOpaboTaHHON MTUCHMEHHON
pE€YbI0; OCHOBHBIE
(yHKIIMOHATTBHBIC CTUIIN U
YKaHPbI POJTHOTO U
WHOCTPAHHOTO SI3bIKA;

YMeTs:

aHaJIN3UPOBaTh
KOMMYHUKATUBHYIO CUTYaIIHIO
Y BBIOWpATh aJIeKBATHBIN CTUITH
Y KaHP OOIICHUS;

Bnaners:

TEXHUKAMH TOPOKICHUS U
KOppEKLUHU
KOMMYHUKATUBHOTO TEKCTA.

YK-4.2

CB00OOHO BOCTIPUHUMAET,
AHAIM3HUPYET U KPUTHUECKH
OILICHUBAET YCTHYIO U
MUCHMEHHYIO
obmenpodecCuoOHATBHYIO
UH(POPMALIMIO HA PYCCKOM U
WHOCTPAHHOM (-bIX) SI3BIKE (-
ax); JEMOHCTPUPYET HABBIKU
nepeBoia ¢ UHOCTPAHHOTO (-
BIX) Ha TOCYIapCTBEHHBIN
SI3BIK, & TAKXKE C
roCyJJapCTBEHHOTO Ha
WHOCTpPAHHBIN (-bI€) S3BIK (-1)

3HaTh:

OCHOBHBIE ITPUHLIUIIBI
nepeBo/ia HayYHbIX,

My OJIMIIUCTHYECKUX,
XYZ0KECTBEHHBIX TEKCTOB;
OCHOBHBIE OTJINYHS MEXTY
crUCcTeMaMH T'yMaHUTapHOTO
3HAHUS CTPAHBI HCXOJAHOTO
A3bIKa U SA3bIKA TIEPEBO/JIA;
YMmers:

BBIOMPATH CTPATETHIO
NepeBo/ia Hay4HOTO,

My OIUIUCTUYECKOTO,
XYA0XKECTBEHHOI'O TEKCTa;
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MPaBUIILHO MCIIOJIb30BaTh
MePEeBOUECKHE TPUEMBL;
HaxO0JIUTh HYKHYIO
WH(pOpMAIHIO B CETH
WuTepHeT, 3eKTPOHHBIX 6a3ax
JAHHBIX, AJIEKTPOHHBIX
CJIOBapsIX, TIIOCCapHsIX;
JIOCTHUYb JICKCHYCSCKOH,
rpaMMaTHYECKOM,
CUHTaKCHUYECKOU U
CTUJIMCTUYECKON
SKBHUBAJIEHTHOCTU TpPHU
IIEPEBOJIE C OAHOIO S3bIKA Ha
JPYroi; pacrno3HaBaTh
MMIUTALIUTHYO
AKCTPATMHIBUCTHYECKYIO
nH(OPMALIKIO U TIepeiaBaTh ee
IIpU [IEPEBO/JIE C OHOTO S3bIKA
Ha IPYTOH;

Bnaners:

yMEHHEM COOII0IaTh
MIPUHIIMIIBI CBSI3HOCTH,
JIOTUYHOCTH OpraHU3aluu
BBICKa3bIBaHUS; TOTOBHOCTHIO
BbIOOpA CTpaTeruy MOBEACHHS
B CJIOHBIX U MPOOIEMHBIX

KOMMYHHKATHBHBIX
CUTYaIUsX.

YK-4.3 3HaTh:

Hcnonp3yet MIParMaTUKy ¥ STUKY

UH(POPMAITMOHHO- SI3BIKOBOT'O COTIPOBOKICHHUS

KOMMYHHKAI[MOHHBIC MacCCOBBIX MEPOIPHUSATHH;

TEXHOJIOTHH IPU TTOUCKE
HeoOXoauMoM HH(pOpPMaIIUH B
MIPOIECCE PEIICHUS
CTaHapPTHBIX
KOMMYHHUKATHBHBIX 3a/1a4
JUTSL TOCTHKECHUS
npodecCHOHATIBHBIX eNei
Ha rOCYJJapCTBEHHOM H
MHOCTPAHHOM (-bIX) SI3bIKAX

YMers:

OCYIIECTBIISAT a/1eKBATHBIN
YCTHBIA U MACbMEHHBIN
MepeBo/I My OIUYHBIX
BBICTYIUICHHI U IEPETOBOPOB C
WHOCTPAHHOIO s3bIKA Ha
PYCCKHUH U C PyCCKOI'O Ha
MHOCTPAHHBIN S3BIK;

Biapers:

HaBbIKaMU CIIOHTAHHOTO
IepeBo/ia C OAHOIO S3bIKa Ha
JIPYToOM ¢ y4ETOM
ocobeHHoCTeH
KOMMYHHKATHBHOM CUTYaIIUH.

IIK-1. Crmocoben
MPOBOJAUTH
JIMHTBUCTHUYECKHI aHaIn3
TEKCTa/IUCKypca Ha OCHOBE
CUCTEMHBIX 3HAHMI
COBPEMEHHOTO JTara u

TIK-1.2. Bnaneet HaBBIKaMHU
COCTaBJICHHUS TEKCTOB Pa3HbIX
TUTIOB B (DYHKIIMOHATBHBIX
CTHIICH

3HaTh:

OCHOBHBIE THUITBI TEKCTOB U
(YHKITMOHATLHBIX CTHIICH.
YMeTh:

HCIIOJIH30BaTh
JIMHTBUCTUYECKUE 3HAHUS MPU
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UCTOPHUHU Pa3BUTHUSA
U3Y4YaeMbIX A3BIKOB

COCTaBJICHUH TEKCTOB Pa3HbIX
TUIOB U (PYHKIMOHATBHBIX
CTHUJICH.

Bnaners:

HaBBIKAMU COCTABJICHUS
TEKCTOB Pa3HbIX TUIIOB U
(YHKIIMOHATBHBIX CTUIIEH, a
TaK»Ke COOOILIECHH 110
JJIEKTPOHHOU I1OYTE C
HCIOJIb30BaHUEM
COOTBETCTBYIOIINX
MMUCbMEHHBIX (OPMYI,
HaBBIKAMH aKaJeMUYECKOT0 U
3JIEeMEHTaMHU TBOPYECKOTO
MHUCHbMA.

[TK-6. Cnocoben
pacro3HaBaTh
JUHTBUCTUYECKHUE MAPKEPHI
COIIMAIBHBIX OTHOIIIEHUN U
aJICeKBaTHO UX
HCIOJIb30BaTh ((OPMYJIBI
MPUBETCTBHUSI, MPOIIAHMUS,
SMOITMOHAIBHOE
BOCKJIUIIAHUE),
pacro3HaBaTh MapKePhI
peYeBOil XapaKTepUCTUKHI
YEJIOBEKa Ha BCEX YPOBHSX
SI3bIKA.

[1K-6.2. Bnageet HaBRIKOM
MIPOBEICHUS
BCEOOBEMITIOIIIETO
CTUJIMCTHYECKOI'O aHAIN3a
AHTJIOSI3BIYHOIO TEKCTA,
NPUHAIJISKAIIETO K JII000MY
(GYHKIIMOHATIBHOMY CTHITIO

3HaTh:

CTUJINCTHYECKHUE OCOOCHHOCTH
TEKCTOB Pa3HBIX
(YHKITMOHATLHBIX CTHIICH.
VYMmeTs:

MIPOBOJIUTH BCEOOBEMITIONITHIA
CTHJINCTUYECKHH aHAIU3 TEKCTA
HA MHOCTPAHHOM SI3BIKE,
MIPUHAJISKAIIETO K JTI000MY
(GYHKIMOHATIBHOMY CTHITIO.
Bnaners:

METOJaMH
MParMacTHIMCTUYECKOTO
aHaj3a TEKCTa.

[1K-7. Cnocoben
OCYLLIECTBIIATh
IIPEANEPEBOIUECKUI
aHaJIn3 ITIMCBMEHHOI'O U
YCTHOT'O TEKCTa,
CHOCOOCTBYIOLIUI TOYHOMY
BOCIIPHUSITHIO UCXOJTHOTO
BbICKAa3bIBaHUA,
HPOTHO3UPOBAHUIO
BCPOATHOI'O KOTHUTHBHOI'O
JIMICCOHAHCA U
HECOOTBETCTBUI B
npoliecce rnepeBoja u
CHO0CO00B UX MPEOJI0JICHUS

[IK-7.1. leMoHCcTpUpYyET
3HAHHE OCHOBHBIX
0COOEHHOCTEMN
O(UIHATIEHOTO,
HEUTPATILHOTO U
HEO(UIIUATEHOTO PETUCTPOB
001IeHNs, a TAK)KEe YMEHHUE
aJanTUPOBATh TEKCT-
HUCTOYHHUK K MECTHOMY
KyJIBTYPHOMY KOy

3HaTh:

OCHOBHBIE OCOOCHHOCTH
opHUIIHATHEHOTO, HEUTPATLHOTO
1 HEO(HUIMATIHHOTO PETUCTPOB
oO01IeHus.

YMers:

aIaNTHPOBATh TEKCT-UCTOYHHUK
K MECTHOMY KYyJIbTYPHOMY
KOJTy/TEPMHUHOJIOTHH (75T
MH(POPMATUBHBIX U
AKCTPECCUBHBIX TEKCTOB),
pacmo3HaBaTh UMILTHIIUTHYIO
AKCTPATMHIBUCTHYECKYIO
nHOPMALIKIO U TIepeiaBaTh ee
IIPU NIEPEBO/JIE C OHOTO S3bIKA
Ha JPYroW.

Bnaners:

METOJIUKON NOATOTOBKHU K
BBITIOJTHEHUIO TIepeBoa,
BKJIIOYast MOUCK WH(pOpMAIUU
B CIIPaBOYHOM, CLICUATIBHOM
aureparype u cetu MHTEpHET.
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